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Introduction to Organisational Behaviour










1. Compare and contrast the traditional forms of organisational structures with those being utilised by modern organisations. Is there still a role for the traditional forms?
2. Outline a process of change management that you believe is the most effective and explain why.

Other requirements.
1. Your assignment should be in a Word document, Font Size 12 (including headings and subheadings), and the font type should be Times New Roman or Ariel, line spacing should be 1.5;

2. WORD COUNT: There is no set word count for this report, however AS A GUIDE you should aim for a total word count of approximately 2,000-2,500 words. This is a guide only.  You will only lose marks is your analysis is poor and/or if you have not supported your analysis with references.
3. As this is an academic assignment you should include examples of referencing and in text citation and the list of references. Where this is not done PROPERLY, you may lose marks for these elements and may receive a zero mark if the work is very poor.  Please do not use Wikipedia, UKEssays, Business Dictionary, Investopedia etc. etc. as a source of reference, also, you do not need to reference your notes or notes from Moodle.  
4. Please check all spelling and grammatical errors before submission. 
5. There will be a penalty of 10% for late submission
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